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HE CIA CAREER COUNCIL AND THE CAREER SERVICES
CAREER DEVELOPMENT OF JUNICR PERSONNEL
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GENERAL

CIA has esteblished & progrem for the Cereer Development of Junior
Pergonnel in arder that there shall be continuously availeble a
regservoir of individusls extensively and intensively acquainted
with Agency sctivities.

e progranm is designed to provide for the systematic indoctrina«
%ion and development, through plamned essigoment of at least 12
senths' durstion, of those junior employees who have been identified
as possessing the capacity and potential to profit from such
development.

Implementation of the progren will be accomplished by utilizetion
of Junior Officer Trainee (JOT) positions. Bince only & limited
mpder of these positions will be availsble for this purpose, rela-
tively fev applicents can be chosen.

Applicetion forms can be chtained from elther the Office of Perscnnel
or the Office of Training.

EESPONSIBILITY

Responsibllity for this program is vested in the Aseistent Director
for Personnel, the Director of Training, ani the Head of the Cereer
Service heving jurisdiction over the individual under comsideration
a5 ovidenced by his service designation.

Selection of participants for the program aend review of thelir progress
vill be mede by the Committee for Career Development of Junior Person-
el ccmposed of the Assistent Director for Perscnnel, Chalrmsn; the
Divector of Training; and the Head of the Career Service having
Surisiiction over the 1ndividusl under consideration as evidenced by
his service designation.

To be considered for entrance into the program an individual musts
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Hrxve stalf-employse stetus.

Be between the ages of 25 and 3%, inclusive.

Oceupy & position at 2 grade between 48-7 and GS.12, inclusive,
m;tmmm'mmmm prefersbly three.

Heve preferebly campleoted & training cosmse in besic intelligence,
sach a8 BIC or XOC,

Possess ot leest & bachalor's degree from an scoredited college or
wriversity or 1ts eguivalent in terms of edther satisfuctory Agency
Wwamnmwmmmmmmﬁm

Agree o sarve the Agency anyvhere and at snytime and for any kind
of duty &8 deternined by the neods of the Agancy, full considerntion
Wﬁmwmmﬂiﬁm, interests, snd personal

FROCEDURE

{*) Hends of Career Services shell nominste especially
indiiduals for the proyran by reguesting tham to agpu
sations. In sddition, any mmmm%m

vmmmmmummwmxmmm
in the progan.

{2) Each applicant will prepare s jroposed Career Devalopment Plan
a8 mn int part of his spplication. In appropriaote coses,
:zm ‘ugmatcnmimw&nwg?)ymiﬁm
. cemourrence of those offices in vhich it is expocted the indivi-

* - dual will be detailed dwring his pariicipation in the progrenm
although price cocodination would be helpful, The Commdttee
mmmmwamzmummuu

for cbiaining the necessary concurrences.

(3) MW&&M&WWMW%&

the Head of the agpropris W&MMMV&& hia
comments snd recosmendations to the syplication.

cant is officlally assigned to coe atﬂueaaﬁmm
servioe tien of enother, the

- Operating
Official m&m«ﬁwmwwmﬁmty
Pirector (Intelligence), the Chiefs of Administrative Offices
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of the Office of the Deputy Director {Administration), the

hiefs of Senior Staffs sod Ares Divisions of the Office of the
Daguty Director {Plans}), the Dirsctor of Training, the Assistent
Pirector for Commmications, and the Assistant Director for
Mm&)wh&sdnﬁmw&nmmmmm
reotmpondations.

mmmumuuhmbymmwmw
Service concerned to the Assistant Director for Personnel vhether
the mmmum are affirmstive oo negative.

b. HELECTION ABD REVIEW

(1)

(2)

The Comsitice will select pexticipents from smong those vhose
apriicstions are vecsived by the Asgistant Director for

The Coummittes will make its review and base its selection on

the spplicant's overall suitebility for the progrom ss determined

by the following:

{a} Possession of basic eligivility qualifications.

(b) Evalwtion of date in epplicant’s official personnel folder,
adsh mwt contein & current Fitneas Report ov Fersommel
Brajusticn Beport.

{¢) Persomal interview by the Commtttee which will include s
discussion of the applicant's proposed Career Development

{&) Tredning eveluations.

() Asssssment by the Assessment and Eveluation Staff of the
Office of Training vhen requastad by the Committen,

{2} Any special reports which the Cosmittee may request from
the Director of Seqnity or Chief, Nedical Stafy.

¢. ADMINTSTRATION
| (1) After selection, the irdividual will tvenafer vithout

change
dm«mmmmaMMﬁmmmmm
of the Office of Training snd will remein under the administra~
o of the Office of Training vhile participsting in the

progran.
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{2} The Assistent Director for Perscanel and the Head of the Caxeer
Bexvice comcermed will be kept informed at all times, by the
Plrector of Tralning, of the Infividual's development, progress,
snd plamed assigments. '

{3) A% the concludion of the periocd of specielised development,
- the next assigmment of the individual will be conaidered by the
' Committee for Caveer Development of Jumior Persomnel, Partici-
fonn in the program will represent no assurence to the imdivi-
of sventunl advencement, or sssignment to any particulsr
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